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Between 2014 and 2018, the Diversity Committee approved over 
$77,000 in sponsorship requests for programs and events supporting 
SmithAmundsen’s diverse attorneys and staff. Some of the groups 
supported by the Diversity Committee budget in 2018 include the 
Professional Women’s Club of Chicago, “EVA” 
World Premiere (Indianapolis), Indivisible 
Illinois – Aurora, Equality Indiana, 
Indianapolis Bar Association’s Diversity 
Job Fair, Missouri Botanical Garden 
Diversity Outreach, Epworth Family & 
Children Services, Milwaukee Pride, 
the Hispanic National Bar Association, 
Equality Illinois, and the Diversity 
Scholarship Fund.  

Sponsorship requests are open to all attorneys and staff members. 
The sponsorship request process requires applicants to provide 
detailed information regarding the basis for the request, including 
a description of the organization or event to be sponsored, who 
from SmithAmundsen will attend/participate, and how the event or 
organization furthers the Committee’s mission.

DIVERSITY & INCLUSION INITIATIVES IN 2018
In 2017, through the work of a Diversity subcommittee, the firm 
formalized a Law Clerk Program. The purpose of this program is 
to take a bottom-up approach to diversity amongst our attorneys. 
The program is run by streamlining the law clerk hiring process so 
that notice and opportunity for open positions are made known to 
all law students, including diverse students. This is accomplished 
through communications from SmithAmundsen to local law schools 
and diverse student associations within them. The program is also 
designed for retention of successful candidates. Any eligible law 
clerk in the program will be considered first, for any open associate 
position, in any practice group. In 2018, eleven (11) diverse clerks 
were hired through the Diversity Committee’s Law Clerk program 
for the Chicago office.

DIVERSITY AWARENESS & ENRICHMENT
We kicked off the year with our 5th annual Black History Month 
celebration. The Diversity Committee donated $4,000 in scholarships 
to African American law students in Illinois, Indiana, Missouri and 

Wisconsin. In February, the Cook 
County Bar Association Foundation 
presented SmithAmundsen’s $1,000 
scholarship donation among four 
scholarships presented to Black law 
students from DePaul, John Marshall 
and Loyola law schools. Black History 
Month receptions were held in each 
SmithAmundsen office.
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MISSION STATEMENT

SmithAmundsen embraces the diverse 
perspectives and experiences that exist 
within our SmithAmundsen community. 
To that end, the firm is dedicated to 
nurturing a culturally rich, collaborative 
and inclusive working environment. 
Our Diversity Committee is made up of 
partners, associates and administrative 
professionals who are committed to 
that mission. The goal is to enhance 
recruiting and mentoring efforts, and 
also empower members of the firm 
to become active and engaged in 
their communities for the purpose of 
furthering these goals. The Committee 
aims to provide the resources necessary 
to remain competitive and relevant in an 
evolving global marketplace.

$77,000 
EVENT AND PROGRAM 

SPONSORSHIPS 
APPROVED BETWEEN 

2014 AND 2018
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PRIDE MONTH
In June, the Diversity Committee hosted SmithAmundsen’s 
5th Annual Pride Celebration at Navy Pier’s Beer Garden. The 
event was well attended by SmithAmundsen staff, attorneys, 
and clients. The event was sponsored by local establishments 
who support the LGBTQ community, including My Buddy’s, 
Derno’s, Bobby Loves, the Playground Theatre and Reverie. 
SmithAmundsen is proud to 
be involved in and sponsor 
the LGBTQ community. Our 
Indianapolis and Milwaukee 
offices made local LGBTQ 
donations totaling $1,000. The 
St. Charles office participated in 
the Aurora Pride Parade.

HISPANIC HERITAGE MONTH
In October, the Diversity Committee hosted its annual 
Hispanic Heritage Month celebration. SmithAmundsen 
employees joined together to celebrate the cultural 
contributions of Hispanic Americans and the diverse makeup 

of our attorneys and staff. As 
part of its retention efforts, 
the Diversity Committee issued 
four $1,000 scholarships to 
selected Hispanic law students 
in Chicago, Milwaukee, St. Louis 
and Indianapolis. Gabriel Lara, 
a SmithAmundsen law clerk, 
was one of the scholarship 
recipients.

THE LATINA LEADERSHIP ACADEMY 
For the third consecutive year, the Diversity Committee co-
sponsored the Hispanic National Bar Association’s Latina 
Commission Leadership Academy and hosted this year’s 
regional luncheon in September. Over 50 Latina lawyers from 
the Chicagoland area attended the Leadership Academy 
luncheon. The Latina Leadership training and program 
identified and acknowledged the disparity in the number of 
Latina associates and partners at private firms and provided 
leadership and skills training in an attempt to close the gap 
in demographic statistics for Latina lawyers in the private 
sector. 

PRUDENTIAL SU DINERO FINANCIAL PLANNING PROGRAM
SmithAmundsen also co-sponsored and hosted the Hispanic 
National Bar Association and Prudential “Su Dinero” 
program in October. This program provided financial training 

for lawyers on how to minimize debt and maximize financial 
investment to secure financial stability in a competitive 
market. 

THE STATE OF LATINOS IN THE LAW SYMPOSIUM WITH 
CHIEF JUDGE RUBEN CASTILLO
In October, SmithAmundsen sponsored the State of Latinos 
in the Law Symposium in partnership with the Hispanic 
Lawyers Association of Illinois (HLAI), Hispanic National 
Bar Association Region IX (HNBA), Illinois Latino Judges 
Association (ILJA), and Puerto Rican Bar Association of 
Illinois (PRBA).  The program was developed to identify the 
root cause of challenges Latinos face in the legal profession, 
their educational journey, and their career cycles.  

PERSONS WITH DISABILITY SCHOLARSHIP
SmithAmundsen recognizes the challenges that Americans 
with disabilities face within the legal profession and 
has focused its effort on 
retention and recruitment of 
attorneys with disabilities at 
SmithAmundsen. To further the 
Committee’s goals and mission, 
we partnered with the Diversity 
Scholarship Foundation. Two 
disabled law students received 
$500 scholarships at the Unity 
Dinner in November.  

ATTORNEY EVALUATIONS
Diversity is a standing agenda item for every SmithAmundsen 
Executive Committee meeting. In 2018, the partner surveys 
asked: 

This data will be maintained over the years to identify 
improvement in participation and programming for Diversity 
and Inclusion.

Describe 
what you did 

to sustain, further 
and promote diversity 

and inclusion at 
SmithAmundsen in 

2018

“

“



3

PARTNERSHIP RETREAT 
The Diversity Committee presented 
at the partnership retreat in March on 
the subject of diversity recruitment 
and retention. The partnership 
was informed of SmithAmundsen’s 
diversity initiative, including the 
law clerk program, mentorship and 
training, and marketing.  

USLAW DIVERSITY COUNCIL FORUM
In April, the Diversity Committee sent a representative to 
the USLAW Diversity Council’s Inaugural Meeting.  Professor 
Victoria Plaut from UC Berkley provided remarks on the 
importance of diversity and inclusion within law firms. Mike 
Moye, General Counsel of Alameda Health System led a 
discussion on recruitment and retention of diverse talent. 
Charles Norton, General Counsel at The Coca-Cola Bottlers’ 
Association discussed ways law firms can promote diversity 
and inclusion.

JUNE ALL-PARTNER DINNER – IMPLICIT BIAS TRAINING
Pat Gillette, one of the country’s leading experts on gender 
diversity and equality in the workplace, was the keynote 
speaker at the June Partnership Dinner. Ms. Gillette led 
an impressive training on implicit bias and the impact of 
employees’ ability to succeed and grow.

INDIANAPOLIS OFFICE
The Indianapolis Office participated in the Indianapolis Bar 
Association’s Diversity Job Fair in August. SmithAmundsen 

had the opportunity to interview 
seven rising law students. The 
Indianapolis Office also sponsored 
the movie premiere of “EVA.” Eva 
Kor is a holocaust survivor who 
gained international fame for 
her message of peace, hope, and 
forgiveness. The documentary 
served “as a tool for discussing 
difficult history, discovering shared 
values, and encouraging peace 
and kindness.” There were over 
2,000 attendees.

MILWAUKEE OFFICE
SmithAmundsen’s Milwaukee office continued its mission to 
promote diversity and take steps to recruit and retain diverse 
employees. Scholarships were awarded to Marquette Law 
students as a part of our Black History Month and Hispanic 
Heritage month celebrations. The Milwaukee Office is a 
participant in the Wisconsin State Bar Diversity Clerkship 
program, which is a 10-week, paid summer employment 
opportunity where first-year Marquette University Law 
School and University of Wisconsin Law School students 
with diverse backgrounds are matched with a wide array 
of employers from private law firms, corporate legal 
departments and governmental agencies. 

WOMEN ATTORNEY AFFINITY GROUP
The Diversity Committee relaunched the Women Attorneys 
Affinity Group. SmithAmundsen women partners and 
associates across our offices attended the kickoff meeting in 
November that included a brainstorming session to develop 
a list of priority topics and issues. The group is working to 
develop a mission statement, goals and programming and 
events to support the mission. 

Additionally, the diversity committee sponsored membership 
for the Professional Women’s Club of Chicago (PWCC). PWCC 
offers an exclusive opportunity to build brand loyalty and 
market to a highly educated and successful group of women 
executives, while providing networking with professional 
women to build relationships and meaningful connections. 
Many of SmithAmundsen’s partners and associates attend 
monthly luncheons hosted by PWCC.

NEW ASSOCIATE HAPPY HOUR
In November, the Diversity Committee sponsored a New 
Associate Happy Hour at the Virgin Hotel in downtown 
Chicago. It was a welcomed opportunity for committee 
members to introduce themselves to all new associates hired 
within the last year from all SmithAmundsen offices. The 
crowd was a strong mix of partners and associates, leading 
to plenty of discussion (both serious and not-so-serious) and 
good connections. The event was designed to introduce the 
Diversity Committee to new associates and to acquaint them 
with the Committee’s mission.

2018 ACTIVITIES
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CONCLUSION
The Diversity Committee hopes for diversity at SmithAmundsen to be about a broad collection of perspectives. Of course, diversity is 
meaningless without inclusion. This means that we strive for an environment where different people all feel like they belong at the 
table and have the same opportunities as everyone else.  

2 0 1 9  C O - C H A I R S  
Moses Suarez and Molly Arranz

W H AT  I S 
H A P P E N I N G 

I N  2 0 1 9 ?

FOCUS ON ATTORNEY RETENTION by analyzing exit interview data and developing a strategic plan for diverse attorney retention.  

INCREASED EFFORTS to educate, train and enrich – including facilitated diversity training for all partners. There will be a survey 
circulated to the associate attorneys that will ask about supervision and training received, and we hope to be able to use that survey 
data for the training and education this year.

CONTINUED DIALOGUE with third party organizations/resources aimed at assisting SmithAmundsen in its diversity and inclusion 
initiatives as to recruitment and retention.

CONTINUED PROFILE-RAISING of different groups, through events hosted by the Diversity Committee and spotlights on different 
cultures in monthly emails and other events.
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