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Julie A. Proscia, 36, has a special ability
to bring calm to a tense situation.

As an attorney at SmithAmundsen LLC,
Proscia represents employers in labor and
employment matters. She handles a
diverse range of matters, including
human resources issues, personnel
policies and procedures through
litigation, wage and hour cases,
discrimination, and non-competition
cases. She also represents public and
private employers in union negotiations,
grievance hearings and arbitrations before
the National Labor Relations Board and
the Illinois Labor Relations Board.

Proscia joined her current firm in 2009.
Prior to that, she was an attorney at
Wessels & Pautsch, P.C., where she also
focused on representing management in
labor and employment issues. From
2003 to 2004, she worked as assistant
director of affirmative action and
diversity resources for Northern Illinois
University, where she began work as a
law clerk and worked her way up to
representing the university in labor and
employment issues.

Keith A Karlson, with Richard J. Reimer
& Associates LLC, first met Proscia
while bargaining a contract in Sugar
Grove, Ill. Proscia represented the
village and Karlson served as counsel for
the labor union representing the village’s
police officers.

“In the middle of contract negotiations,
Julie took over representation of the
Village from another attorney from a

different firm,” Karlson said. “Prior to
Julie’s arrival, bargaining was a series of
unhappy meetings where little was
accomplished due to a mutual lack of
trust between the parties.”

Karlson said Proscia extended an 
olive branch.

“She regained sorely needed, and under
former counsel, long-lost client control,”
Karlson said. “Once this was
accomplished, Julie and I made quick
work of the contract and resolved several
long standing grievances.”

Proscia has a special ability to find
common ground, Karlson said.

“Her saving sense of humor and direct
manner both serve to avoid ambiguity,
while taking some of the heat out of an
enflamed situation,” Karlson said. “By no
means is Julie a push over or anything
less than a dependable and creative
advocate for her client.”

Karlson added that what Proscia has that
other management-side labor attorneys
lack is the labor side’s ability to trust her.
“Julie is honest, bright, creative, diligent
and aggressive,” Karlson said.

Attorney Ryan Dowd, with Hesed House,
has relied on Proscia for advice since
their law schools days together at
Northern Illinois University College of
Law, where Proscia graduated magna
cum laude.

“I frequently call Julie with questions to

help homeless individuals that involve the
most obscure areas of labor law,” Dowd
said. “She has never failed to give me
exceptional assistance.”

George S. Frederick, with Mirabella,
Kincaid, Frederick & Mirabella, LLC, has
had several cases where Proscia has
served as opposing counsel.

He said Proscia has always extended
extreme professionalism and has worked
diligently to bring matters to an amicable
and quick result. He noted her
impressive knowledge of employment
law, her professionalism and her
reasonableness as key factors that make
her stand out.

Proscia helps the Fox Valley United Way,
Aurora Regional Chamber of Commerce,
the Illinois Landscape Contractors
Association, and is a member of the Kane
and Illinois State bar associations.

Dowd said Proscia is often called on as
an expert speaker in the area of labor
and employment law for various panels
and organizations.
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Creative, diligent and aggressive.
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